
Example risk assessment for whether specific role(s) or class of roles be fully vaccinated*

Does the role work/interact with others in 
an uncontrolled environment for more than 
15 minutes daily? e.g. residential home.

Does the role require regular face to 
face discussion between workers or 
members of the public for more than  
15 minutes daily? 

Is the role exposed to other workplace 
health risks such as infectious disease?

To be performed safely, does the role 
require close physical (i.e. shoulder to 
shoulder) type work?

Is the role performed mainly indoors in a 
area less than 100 m2 (typical work area / 
zone within a worksite and not the entire 
floor area of a worksite)

Does the role travel between multiple 
worksites daily or weekly?
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If “Yes” to 2 or more role based risk 
factors then there is a significantly 
increased risk of workplace harm 
from COVID-19 and therefore the role  
requires a vaccinated worker 

If “No“ to 5 or more role based risk 
factors then Work Context Based 
Factors should be considered.

Same or less as a non-work environment More than a non-work environment
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Within the context of the work 
environment the role should be 
vaccinated.

Based on these risk factors there is not 
a requirement for a vaccinated worker.
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Does the nature of the workplace result 
in workers using shared facilities with 
other roles that do require vaccination 
such as sign in, bathrooms and eating 
areas?

Are there high risk individuals in the 
team such as over 65s or those with 
underlying health conditions?

Does the nature of the work mean that 
the worker could come in contact with  
high risk members of public such as 
elderly, those with compromised health 
or those that cannot be vaccinated?

N

N

N

Does the work require workers to travel 
together to and from the workplace or 
cross alert level boundaries?

Y

*In the case of a medical exemption, a separate risk assessment should be performed on a case by case basis to see whether 
a person can do the work.

PART A



Example risk assessment for whether a business or business unit should be fully vaccinated*

The business or business unit 
should be fully vaccinated if it is not 
reasonably practical to segregate the 
elements of the workforce that require 
vaccination from those that do not.
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Does the business or business unit carry 
out work where vaccination is required  
by a public health order or for locations 
where there is the possibility of contact 
with high risk members of the public 
such as aged care, education or in a 
health setting?

Does the business or business unit 
primarily undertake work that supports 
public infrastructure and there is a 
significant risk that if  services are 
disrupted that public health may be 
compromised? 

Does the business or business unit 
have roles from Part A that require 
vaccination?

Does the business or business unit have 
clients that require vaccination based 
on  reasonable risk assessments and 
inter(upstream and downstream) PCBU 
consultation? Or as part of reasonable 
conditions entry? 

Y

Based on these risk factors there is not a 
requirement for a vaccinated business or 
business unit.
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START 
HERE

PART B *In the case of a medical exemption, a separate risk assessment should be performed on a case by case basis to see whether 
a person can do the work.



Example risk assessment for whether a specific worksite site should only be accessed by 
fully vaccinated people*

The worksite should only be accessed 
by fully vaccinated people if it is not 
reasonably practical to segregate the 
workplace from the wider location 
covered under a PHO or where there 
are high risk members of the public.

The worksite should only be accessed 
by fully vaccinated people if it is not 
reasonably practical to segregate 
the work from those servicing and 
operating  public infrastructure.

The worksite should only be accessed 
by fully vaccinated people if it is not 
reasonably practical to segregate 
those that require vaccination from 
those that do not.

The worksite should only be accessed 
by fully vaccinated people. 
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PART C

Is the  worksite a place where 
vaccination is required  by a public 
health order or a location where there 
is the possibility of contact with high 
risk members of the public such as aged 
care, education or in a health setting?

Is the worksite public infrastructure 
where there is a significant risk that if  
services are disrupted that public health 
may be compromised? 

Does the worksite have roles 
working on it from Part A that require 
vaccination?

Has the worksite been subject to a 
client’s vaccination requirement based 
on  reasonable risk assessments and 
inter(upstream and downstream) PCBU 
consultation? Or as part of reasonable 
conditions of entry?

Based on these risk factors there is not a 
requirement for only vaccinated workers 
to enter the worksite.

N

N

N

N

Y

START 
HERE

*In the case of a medical exemption, a separate risk assessment should be performed on a case by case basis to see whether 
a person can enter the worksite.




